
 
 
Manly United Football Club is seeking applications for the vacant role of Technical Director. 
 
Manly United Football Club is the representative club for the 18,000 football players on 
Sydney’s Northern Beaches, with teams in the Football NSW Skills Acquisition Program, Boys 
Youth League, Girls Youth League, Association Youth League and Men’s and Women’s 
Senior NPL competitions. 
 
The Manly United Technical Director will take responsibility for the delivery of all Men’s and 
Boy’s programs and work with the Women’s Technical Director to ensure Manly United 
remains at the forefront of football development and performance, in line with the Job 
Description 
 
Applicants require an FFA A Licence coaching qualification, current Working with Children 
Check and have experience, knowledge and skills in leadership, communication, coach 
education and management at an NPL level or higher. Qualifications to deliver advanced 
coaching courses would be favourable. 
 
Applications with Resume should be sent to reception@manlyunitedfc.com.au by 5pm on 
Friday 27 July 2018. 



Manly United FC - Technical Director 
POSITION DESCRIPTION  

TITLE:   Manly United FC Technical Director 
REPORT TO: Manly United FC CEO and Manly United Board  
LOCATION:  Cromer Park 
 

 
Purpose of Role 
 
To deliver an elite level football program in line with the FFA National Curriculum and Manly United 
FC football philosophy to all players and coaches within Manly United FC and to foster a positive 
environment that allows talented players and coaches to reach their full potential. 
 
 
Key Areas of Responsibility 
 

Ø Oversee and deliver SAP, BYL, AYL and Senior Men’s NPL football to the highest level  
Ø Develop and implement a Manly United FC football philosophy and playing style in line with 

the FFA National Curriculum  
Ø Oversee all coaches to ensure consistent program and philosophy is being delivered 

throughout the club 
Ø Assist Manly United FC coaches in delivering the National Curriculum to all teams, 

ensuring it is done in line with best practice 
Ø Provide a platform and support for the growth and upskilling of all Manly United coaches – 

including game day appraisal of the teams, including pregame and half time team talks 
Ø Provide a hands on approach at training, assisting the coaches in team training on a 

rotational basis, outlined to the Manly United CEO on a monthly basis. 
Ø Attend all BYL home games and along with each team coach, create a player profile of 

each player that will form the basis of the retaining or re-trialling of these players  
Ø Attend all AYL home games and along with each team coach, create a player profile of 

each player that will form the basis of the retaining or re-trialling of these players 
Ø Attend all SAP home games and along with each team coach, create a profile for each 

player that will form the basis of the retaining or re-trialling of these players  
Ø Attend Senior Men’s home games where required 
Ø Assist the first grade coach in player assessment for contracts for the following year 
Ø Oversee and assist Manly United FC coaches in providing player reports at the halfway 

point of the season). 
Ø Offer assistance when required to our Girls/Women’s Technical Director 
Ø Provide a yearly coaching staff review to the Manly United FC board each July at the 

scheduled Board Meeting providing recommendations for the following year’s coaching 
appointments for each team throughout the male side of the club. These appointments will 
need to be ratified by the Board of MUFC 

Ø Coordinate and deliver along with team coaches the SAP, BYL and AYL trials in Oct/Nov 
and in conjunction with the coaches, oversee the selection of the respective squads 

Ø Work with the Manly United FC CEO to create and implement club policies on Futsal, 
Sydney FC/WSW, player minimum playing time etc 

Ø You will be required to attend monthly Board Meetings to report on all football aspects of 
the Club 

Ø Create and maintain a Manly United FC player handbook  
Ø Organise and deliver club induction program at the beginning of each season to all Mens, 

Boy’s and SAP teams 
Ø Assist Girls / Women’s Technical Director in delivering club induction program at the 

beginning of each season for all Women’s, Girls and SAP teams 
Ø Promote the right values throughout the teams and paying special attention to the 

development of young talent as both footballers and people 
Ø Monitor training gear allocation for all teams (along with CEO) and ensure coaches drive 

respect to ensure all gear is accounted for and respected 
Ø Work closely with the Manly United FC Physio on all player welfare policies  
Ø Work Closely with the MWFA Community Coach Development Manager to assist with the 

CCC Program and help identify future coaches 
Ø Implement a football online coaching and player welfare platform (eg Jaro/S2S)  

 



Key Outcomes 
 

Ø To help develop and produce a greater number of Manly United junior players and coaches 
to play/coach at the highest level 

Ø To improve the overall coaching throughout the club 
Ø For Manly United FC teams to play football in line with the “Manly United Way” throughout 

all the age groups due to the improvement in the standard of players and coaches at Manly 
United FC 

 
 
Knowledge, skills and behaviour required 
 

Ø FFA A Licence  
Ø High level communication skills, particularly presentation skills  
Ø Ability to work with technical staff/coaches  
Ø Ability to coach the coaches during training sessions 
Ø Ability to provide leadership and direction for on and off field outcomes 
Ø Mediation of any parent / player / coaching issues and disputes 
Ø Delivery of Advanced Coach Education Courses 

 
 
Key Performance Indicators 
 

Ø Detailed reports on all players from SAP, BYL, AYL and NPL for consideration along with 
coaches in retention for following season 

Ø Ensure MUFC retains 70% of coaches for the following season by developing a positive 
learning environment for all coaches who want to remain with MUFC and progress through 
the system within MUFC 

Ø Ensure consistent flow of players through the grades with the ultimate aim of maximising 
the number of local players in the NPL squads (U18, U20 and first grade) with no limitation 
on age 

 
 
Other Information 
 

Ø Attend training sessions – Mon/TueWed/Thu from 4-7pm (12hrs)  
Ø Attend games as stated in KAR – Weekends (approx. 12hrs)  
Ø Planning, administration etc – Weekdays (approx. 14 hrs)  

 
Training:  
It has been decided and agreed that the TD will endeavour to fast track the learning and 
development of MUFC coaches by being involved in training sessions.  
 
SAP/BYL/AYL: Agreed that the TD will offer assistance to all teams on a rotational basis by 
providing hands on guidance to the coaches in the form of on field session coaching/mentoring. 
 
Game day:  
SAP/BYL/AYL: Agreed that the TD will oversee all games from either a corp box or the team bench 
and will also oversee half time team talks.  
 

 


